Connecting the “Qs”
to the
New Commission Standards

HelenBlier
Director, Student Information and Organizational Evaluation

The Association of Theological School
as g

The Commission on Accrediting



The “"Q’s":

A Entering Student Questionnaire (ESQ)

A Graduating Student Questionnaire (GSQ)

A Alumni/aeQuestionnaire (AQ)



The “"Q’s":

A Entering Student Questionnaire (ESQ)
Demographics
Student finances
Motivations for entering seminary
Professional plans



The “Q’s":

A Graduating Student Questionnaire (GSQ)
Demographics
Student finances (including new debt)
Satisfaction with education and services
Professional plans and placement



The “"Q’s":

A Alumni/aeQuestionnaire (AQ)
Demographics
Adequacy of finances and debt load

Job history
Effectiveness of and satisfaction with education



Remember.....

A Direct(performance) andndirect
(perception) measures needed In assessment

A Qs: Indirectdata

A Diagnostically helpful
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I Student Information Services

The Association provides a range of resources for member schools, researchers in theological education,
representatives of the media, and the general public. These resources include instruments to gather data about
students’ perceptions of their theological education (through the Entering Student, Graduating Student, and
Alumni/ae Questionnaires) and of students’ development and formation as future ministers (through the Profiles
of Ministry program). For more information, email Helen Blier or call 412-788-6505, Ext. 248

Entering Student Questionnaire, Graduating Student Questionnaire, Alumni/ae Questionnaire

These instrume provide valuable information for multiple year assessment of your school as well as comparison
with other participating ATS member schools through use of the Total School Profile. Schools may also create up
to 15 additional questions for their survey batch. The data are useful for institutional assessment, planning,
marketing, and recruitment. Many of the reported items relate directly to the standards of the ATS Commission
on Accrediting. To learn more about online batch administration, please view the web tutorials.

Profiles of Ministry, Stage I and Stage II

The Profiles of Ministry program is designed to help seminary students assess their preferred styles of ministry
and ministerial settings. It includes two stages of assessment—Stage I for students in their first year of seminary
and Stage II for students preparing to graduate and enter professional ministry. Printable brochure.

Upcoming Events
We offer regular workshops designed to orient new users to all of our instruments and to help seasoned users
gain new interpretation skills.

Resources and Publications

Student Information Calendar
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Revision of the Commission Standards

A Begun 2008

A Phase | completed 2010
General Institutionabtandards 1 through 9
Approved at June 2010 Biennial Meeting

A Phase Il to be completed 2012
Standard 10; Degree Program StandardsNA



What was changed?

OLD STANDARDS:

1. Purpose, Planning, Evaluation
2. Institutional Integrity

3. Learning, Teaching, and Research:

Theological Scholarship

4. The Theological Curriculum

5. Library andnformation Resources

6. Faculty

7. Student Recruitment, Admissions,
Services and Placement

8. Authority and Governance

9. Institutional Resources

10. Multiple Locations and Distance
Education

NEW STANDARDS:

1. Purpose, Planning, Evaluation

*2. Institutional Integrity

*3. Theological Curriculum: learning,
teaching, and research

4. [reserved]

5. Library and Information Resources

6. Faculty

*7. Student Recruitment, Admissions,
Services, and Placement

8. Authority and Governance

9. Institutional Resources

10. slated for revision



Std 1: Purpose, Planning, and
Evaluation

A 1.2.3- Information gained in evaluation
processes should be utilized widely within the
Institution for ongoing administrative and
educational planning.

1.2.2.1z institutional evaluation
1.2.2.2z degree programevaluation

¢ OEA AAOA EO
| O |1 | D80



The “assessment loop”
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Std 2: Institutional Integrity:

2.3 — accurate representation of institution to constituencies

TABLE 20: Position Expected after Graduation for MDiv Students
GRADUATING STUDENTS, BATCH=All, YEAR=2009 - 2010, TERM=AIl

Do the professional plans of js
your students match the

Parish ministry

Campus ministry

educational mission of your |gEees

Pastoral counseling

Hospital or other chaplaincy

S C I I O O I : Secondary/prep school teaching
-

College/university teaching
Church administration
Seminary teaching

Social work/services

Foreign missions

Professional Plan Tables

Church planting/evangelism

Youth ministry
E S Q 22 Church musician

Christian education

Spiritual direction
G S 2 O 2 1 22 Social justice ministry
] ]

Further graduate study

AQ 10, 13 job history

24 Z how well did their education

prepare them for their current work? _
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Std 2: Inst

itutional Integrity:

2.5, 2.6 — promotion of awareness and inclusion
of racial and gender diversit

A Check the
demographics tables
for data on:

Acceptance / graduatio
rates for women and
racial/ethnic minorities

Tables:
ESQ 1 through 5
GSQ 1 through 6

Age, gender, race/ethnicity,
marital status, number of
dependents

TABLE 1: Percent of Enroliment by Degree Program, Marital Status, and Gender

ENTERING STUDENTS, BATCH=AIl, YEAR=2010 - 2011, TERM=All
All Schools

Single Married
Degree Program Male . Female Male H
on E 00 nﬂ E

Pre-theology

MDiv

MA Professional, MRE, MCM, MM
MAR, MTS, MA (Academic)

Non-degree special
Diploma, certificate

Other 6

4 1870 116 8| 0 04 w8 wi| a3
TOTAL 1768 267. 1635 247 2441 324! 107 16.2




Std 2: Institutional Integrity:

2.5, 2.6 — promotion of awareness and inclusion
of racial and gender diversit

TABLE 12: Measure of Personal Growth after Theological Program

GRADUATING STUDENTS, BATCH=AIl, YEAR=2009 - 2010, TERM=AIl

A Compare satisfaction rates for
male and female students; are
they comparable? e

[Concern about social justice
Enthusiasm for leaming
Insight into troubles of others

A How comparable are the e —————

Trust in God

placement and job histories for .

Respect for my own religious tradition

men and women?

Clarity of vocational goals
Self-confidence
Self-knowledge

Strength of spiritual life

Tables:
GSQ 12, 13, 18 through 21 I R

N=1775

AQ 10 through 16; 19, 24, 27 __—= s
through 29

Enthusiasm for leaming

> v D

Insight into troubles of others
Desire to become an authority in my field
Trustin God

*Two key variables in reporting data:

Respect for other religious traditions

e
A Gender s ol g
Ability to live one's faith in daily life
A D Clarity of vocational goals
egree program ———
|§> Self-knowledge
Strength of spiritual life

weaker 2 - Weaker About the same 4 - Stronge



Std 3: Theological Curriculum: learning,

teaching, and research
3.1 Goals of the curriculum; 3.2 Learning, Teaching, and Research

How well do your graduates think
your school prepared them?

TABLE 16: Importance of Field Education/Internship if Required

GRADUATING STUDENTS, BATCH=AIl, YEAR=2009 - 2010, TERM=AIl

All Schools

GSQ Tables:
A Skill development:

12: personal growth s

Important

13: progress in skills

A Impact of field educatio MDF. meMAFema.e"'""'M;.;"'T'"‘it'a""g;m;.;”
16. importance of fieldd it ORI T RN I

Of little importance H 2 5 5.7} 5 16

17: effects of fieldd —ur f‘?

Very important . 48 6 230 742

TOTAL 1,633 100.0: 1,424 1000 212 100.0. 310 100.0f 2,142 100.0: 1,773 100.0




Std 3: Theological Curriculum: learning,

teaching, and research
3.1 Goals of the curriculum; 3.2 Learning, Teaching, and Research

After having worked in ministry, howAQ Tables:

well do they think their education Satisfaction and effectiveness:
prepared them? 19 satisfaction with skills

21-23: effectiveness adducation

TABLE 21: Effectiveness of Education in Four Areas of Study
ALUMNI/AE, BATCH=AIl, YEAR=2004 - 2005, TERM=AII
All Schools

Effectiveness of Education in Four Areas of Study

MA Professional All Others

Currently : Currently Not Currently i Currently Not Currently : Currently Not Currently : Currently Not
Workingin i Working in Workingin i Working in Workingin 1 Working in Workingin 1 Working in
Congregation ; Congregation Congregation ; Congregation Congregation ; Congregation Congregation ; Congregation

N=101 P N=13 P N=43 N=131  :  N=101

Avg  SD. : D. D. ' Avg D. D. ! Avg D | Avg sb. i A s

Understanding of religious
heritage

Understanding of the
cultural context of religious
work

Capacity for ministerial
and public leadership

1-Very ineffective  2-Ineffective  3-Effective  4-Very effective




Std 3: Theological Curriculum: learning,

teaching, and research
3.1 Goals of the curriculum; 3.2 Learning, Teaching, and Research

3.2.2 Teaching

How important were the faculty to
their educational experience?

ESO Tables

20: Importance of factors in —)
decision to attend institution

21: Top reasons for choosing
Institution



